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REAL-WORLD  
LEARNING

ABOUT US
Manchester Metropolitan University is an innovative and 

modern UK university based in one of the most diverse 

cities in the world.  

 

Located in the heart of multicultural Manchester, we take an 

international and inclusive approach to learning, and believe 

higher education should be accessible to all.  

 

Our Global Online courses are designed with this ambition in 

mind, combining expert-led theory with practical application to 

help you advance your career – and are all delivered online through 

a 100% virtual learning environment where you can collaborate with 

students from across the world.

21  First Street, Manchester

1

About us 2

Our accreditations 3

The power of online learning 4

MSc International Human Resource Management 6

Virtual learning environment 10

Student support 11

Tuition fees and funding 12

How to apply 13

Contact us 14

< PREVIOUS NEXT >



OUR ACCREDITATIONS
OUR MSc INTERNATIONAL HUMAN RESOURCE MANAGEMENT IS DELIVERED THROUGH 

OUR TRIPLE ACCREDITED BUSINESS SCHOOL

We are part of an elite group of business schools worldwide to achieve the prestigious trio of accreditations from 

EQUIS, AACSB and AMBA, giving you confidence that the education you will receive is of the highest quality.

Our Business School holds the EQUIS 

accreditation – a leading international 

system of quality assessment, 

improvement and accreditation of higher 

education institutions in management 

and business administration.

Our Business School is an accredited 

member of the AACSB – an 

internationally recognised hallmark of 

excellence in Business Education.

Our Global Online MBA is fully 

accredited by The Association of MBAs 

(AMBA) - the global kite mark for 

high-quality MBAs and postgraduate 

qualifications.

Our mission is to deliver online masters that are professionally relevant in the subject areas that employers need. We 

are especially proud that many of our online courses carry accreditations or exemptions from professional bodies, 

hallmarks that signify the quality of our programmes and reflect the practical and applied nature of the curriculum. 

Our Department of Accounting, Finance 

and Banking has a long standing relation-

ship with CIMA, with many staff being 

CIMA examiners and part of the examina-

tion team. 

Our Business School is a CIPD approved 

centre and our MSc International Human 

Resource Management is accredited by 

the CIPD.
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THE POWER OF 
ONLINE LEARNING
 Study your way

Our Virtual Learning Environment has been expertly designed to help 

you study around existing commitments, wherever you are.

  Achieve an MSc in just two years

Or take a break if you need it.*

  Grow your worldwide network

Become part of a global community that could open doors for you now 

or in the future.

  Start when it suits you best

We offer six entry points: January, March, May, July, September and November.

  Manage your fees, your way

Be in control of your finances with the option to pay per unit.

  Supported every step of the way

Our Student Success Team are there to cheer you on from when you enrol, all the 

way to graduation!

*Taking a study break will usually extend your course duration 

and could result in a fees increase when you resume study.
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OUR STUDENT 
SUCCESS TEAM
One of our key priorities is ensuring you have access to the 

support you need to complete your course successfully. 

As soon as you enrol on a course, you’ll be introduced to our Student Success Team. 

As their name suggests, they’ll be on hand to help you achieve your full potential. 

Throughout your studies, they will:

• mentor you and act as your first point of contact for all non-academic queries

• help you keep on track with your assessments

• remind you of key dates

• connect you to other support services within the university that you may need

WHAT ABOUT ACADEMIC SUPPORT?

As well as having support from the Student Success Team, during each unit your tutors and 

Programme Lead will be on hand to provide academic support as they’re equipped with industry 

experience and expertise to best support your needs. 

What’s more, our dedicated Learner Development Team can also help you gain the skills needed for 

successful, independent study through webinar workshops, as well as one-to-one appointments.
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*Optional units are normally subject to a minimum of 12 students. Where fewer than 12 students 

choose an optional unit, all students will normally be required to study the same unit.

DELIVERED BY A TRIPLE  

ACCREDITED BUSINESS SCHOOL

DELIVERED BY A TRIPLE  

ACCREDITED BUSINESS SCHOOL

MSc INTERNATIONAL 
HUMAN RESOURCE 
MANAGEMENT
Part-time, online 2 years

Intakes – January, March, May, July, September and November

EXPAND YOUR HORIZONS WITH A CIPD ACCREDITED MASTERS

Human Resources (HR) is complicated when you’re managing a local team, but add in different 

time zones, cultural differences and regulations, and the equation becomes more challenging. 

But with our MSc International Human Resource Management, you will gain the right skill set to 

navigate through all these challenges and manage the intricacies of a global workforce, whether 

you’re looking to start your career in the sector or secure an international role.

UNITS MAY TYPICALLY INCLUDE:

• Leading, Managing and Developing People (15 credits)

• Developing Skills for Business Leadership (15 credits)

• Employee Engagement (15 credits)

• Research Methods in Human Resource Management   

(15 credits)

• HR in Context (15 credits)

• International Human Resource Management (15 credits)

• Global Resourcing and Talent Management (15 credits)

• Dissertation (60 credits)

OPTIONAL UNITS*

• Performance (15 credits) or Reward Management 

(15 credits)

ENTRY REQUIREMENTS.

A UK honours degree (2:2 or above) or an 

international equivalent

OR

Where there is no qualification, a minimum of 3 

years relevant experience will be considered on a 

case by case basis.

PLUS

Applicants whose first language is not English are 

required to produce evidence of English language 

proficiency. Please visit the website for further details.
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COURSE UNITS

LEADING, MANAGING AND 
DEVELOPING PEOPLE
This unit provides a critical evaluation of 

research and debate in the fields of HRM 

and HRD. The theoretical foundations of 

leading, managing and developing people 

are examined. The unit will consider three 

major thematic strands regarding the nature 

of people management and development in 

theory and practice. 

HR IN CONTEXT 
This unit is designed to provide an overview 

of the major contemporary trends and explain 

their significance for organisations. The unit 

will introduce students to the major external 

environmental trends that shape both HR 

practice in organisations as well as decision-

making at the strategic level in a more 

general sense. The unit introduces students to 

principal developments in the internal business 

environment, in particular key contemporary 

developments in finance, marketing and 

operations management. The unit focuses on 

the response of organisations, both now and in 

the future, to the environmental developments 

outlined. Particular emphasis here is placed on 

longer-term strategic responses in the HR field. 

DEVELOPING SKILLS FOR 
BUSINESS LEADERSHIP 
This unit is structured around three broad 

themes, as follows: Self-awareness and 

Development; Managing and Developing Others; 

and Specialist HR Skills. Subjects include: 

critical thinking, decision-making, managing 

financial and other management information 

(project management), understanding self 

and others, working in teams, personal 

effectiveness, professionalism, and a range of 

specialist HR skills related to the taught units, eg 

selection interviewing, coaching, consultancy, 

evaluation, etc. 

INTERNATIONAL HUMAN 
RESOURCE MANAGEMENT 
This unit covers international, comparative 

and cross-cultural HRM. Academic theory 

and practical cases from across the globe are 

central discussion points. Globalisation and 

the Global Political Economy set the scene 

and context before key debates in IHRM are 

reviewed including National Models of HRM, 

HRM in developing countries and International 

Mergers and Acquisitions. The unit evaluates 

various external influences on HRM practice and 

includes an exploration of the strategic context, 

structure, roles and cultural dimensions that 

affect the management and integration of global 

HRM practices into business.

EMPLOYEE ENGAGEMENT 
This unit explores the dimensions of employee 

engagement including cognitive, affective and 

behaviour reviewing theoretical viewpoints and 

considering the challenges of measurement. 

On a practical level, the exploration of what it 

means to develop and implement strategies 

for employee engagement in organisations 

is assessed and its contribution to strategic, 

The MSc International Human Resource Management is made up of eight 15 credit units; this includes seven 

compulsory and one elective unit. Students will also complete a 60 credit Dissertation.

reputational and competitive excellence in 

a high working environment is assessed via 

personal reflection and/or case study evidence. 

GLOBAL RESOURCING AND 
TALENT MANAGEMENT 
This unit analyses and evaluates major features 

of national and international employment 

markets from which organisations source staff 

- critically reviewing the effectiveness and 

applicability of a range of resourcing and talent 

strategies. An assessment of the effectiveness 

of these strategies in building long-term 

organisational performance and competitive 

advantage is made and reflection on own 

organisational practice is encouraged. Central 

to the unit is the importance of planning to meet 

future skill demand and the importance of fair, 

lawful and ethical practice and a consideration of 

the challenges of operating in a global economy.

RESEARCH METHODS IN HUMAN 
RESOURCE MANAGEMENT 
The nature of management and employment 

research; the research/practice gap; the 

research process; critically reviewing literature; 

identifying and framing issues for research; 

drawing up a research proposal; research design; 

research philosophies and methodologies; 

research methods; data analysis; writing up 

research findings; ethics of research.
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COURSE UNITS

OPTIONAL UNITS
Please note: Optional units are normally subject 

to a minimum of 12 students. Where fewer than 

12 students choose an optional unit, all students 

will normally be required to study the same unit.

You will study one of the two following units:

PERFORMANCE 
This unit provides comprehensive coverage 

of the key strategic HR activities of managing 

performance. Students apply theoretical 

frameworks to evaluate contemporary practice 

in this area. Indicative content includes 

HR Strategy, Performance Management, 

Performance Appraisal, Discipline, 360-degree 

feedback, Personal Development Planning, 

The Business Context for Performance, and 

Performance in a Global Context. 

REWARD MANAGEMENT 
Theoretical debates and key issues informing 

reward management at an international and 

organisational level are critiqued including 

traditional, contingent and knowledge bases for 

transaction and relational reward. The concept 

of total reward - if and how it aligns with HR 

and business strategy to increase organisational 

performance is reviewed, as are the challenges 

faced when managing and setting rewards in an 

international context.

DISSERTATION
You will be required to identify, structure, 

frame and investigate a complex managerial or 

business issue and produce a substantial written 

document of your achievements and conclusions. 

To successfully complete the masters award, 

you are required to undertake a 15,000-word 

dissertation, supported by an individual tutor. 

This piece of individual work can be used to 

inform research in an industry or sector that is 

aligned to your management career aspirations. 

All students may fulfil the requirements of 

the unit by undertaking one of four types 

of dissertation. 

Consultancy Based: Answering distinct 

research questions, which are triggered by an 

issue of strategic or operational importance 

to a specific client organisation, mainly by 

conducting fieldwork (collecting primary data) 

in the client organisation, with the objective of 

offering an appropriate short-term to medium-

term solution to the business, and also drawing 

out the implications for the wider managerial 

professional practice. 

Empirically Based: Answering distinct 

research questions, which are triggered by an 

issue of strategic or operational importance, 

mainly by conducting fieldwork (collecting 

primary data), with the objective of drawing 

out the implications for the wider managerial 

professional practice. 

Library Based: Answering distinct 

research questions, which are triggered 

by an issue of strategic or operational 

importance, mainly by gathering secondary 

data and doing a meta-analysis of published 

interpretations of existing data sets, with the 

objective of drawing out the implications for the 

wider managerial professional practice. 

Action Learning: Reflective examination 

and interpretation of a problem-solving ‘action 

intervention’ made by the author in his/her 

organisation through the lens of relevant 

literature with the objective of demonstrating 

insights and enhanced managerial competence, 

and drawing out the implications for the wider 

managerial professional practice.
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TAKE YOUR 
CAREER TO THE 
NEXT LEVEL
Our online MSc International Human Resource Management is a perfect 

fit for someone looking to explore career options in a global market, with its 

international perspective on HR issues. Delivered by a CIPD approved centre, 

you’ll be assured that the course will help you develop the practical skills and 

the expertise the industry needs you to have to lead internationally. 

With the flexibility to design and carry out project work in the context of your 

current workplace, you’ll also enjoy the opportunity to boost your profile and 

prospects in your own organisation as you learn.

Working within an ever-changing business landscape, there will always be new 

challenges for ambitious HR professionals. As such, there are a diverse range of 

career paths on offer for graduates of this course, with specialisms including training 

and development, employee resourcing and retention or people analytics.

 

•  Students enrolling on our course are eligible to join the CIPD as student members 

(additional costs apply.

•  Our course is accredited by the CIPD – giving graduates full exemption from their Level 7 

Advanced Diploma in HRM.*

•  Upon successful completion of their masters, and depending on their relevant HR or 

development experience, graduates will also be eligible for consideration for CIPD membership.*

As it’s delivered from 

a respected UK-based 

university, the support 

options are fantastic 

and I know I can access 

the services I need, 

when I need to.

Aimee 

Online MSc International 

Human Resource 

Management student 

Start your application at: 

globalonline.mmu.ac.uk/ihrm-apply-now

Start your application at: 

globalonline.mmu.ac.uk/ihrm-apply-now

*Students exiting the programme with the PgDip are not eligible for the CIPD Level 7 Advanced 
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VIRTUAL  
LEARNING 
ENVIRONMENT
At Manchester Metropolitan University, a dedicated online 

learning portal allows you to manage your studies remotely 

while enjoying an immersive and fulfilling experience.

We’ve collaborated with online learning experts to create 

a platform that helps you make the most of your course. 

Complete with a range of tools, downloadable materials and 

community-focused features, the platform will allow you to:

• participate in live seminars with tutors and fellow students

• learn from academics who are experts in their field

• study independently with materials such as podcasts 

and library resources

• engage in interactive group tasks with students across the world

• share your knowledge and experience in online social spaces SEEING  
IS BELIEVING  

– START A FREE TRIAL
You can access a week’s worth of online learning materials and explore a live study environment 

for free. All you need to do is request access with one of our friendly Enrolment Advisors:

 +44 (0)161 880 4721

 globalonlineenrolment@mmu.ac.uk
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STUDENT SUPPORT
We want you to feel supported in your online learning journey from the moment 

you apply, all the way to graduation. As a Global Online student, you’ll be able 

to access many of the same dedicated support services as students on campus, 

while being able to study around your existing commitments.

LIBRARY SERVICES

In addition to being able to access 

all of your course reading material 

online, Manchester Metropolitan 

University Library provides 

helpdesk support to Global 

Online students. 

MENTAL HEALTH AND 

WELLBEING

You will have access to a wide 

range of mental health and 

wellbeing support whilst studying 

at Manchester Metropolitan. This 

includes confidential one-to-one 

mental health and counselling 

support, 24/7 online resources 

and virtual group workshops and 

courses on topics such as managing 

anxiety and mindfulness.

CAREERS AND 

EMPLOYABILITY SUPPORT

Our Careers Service offers a host 

of resources, advice and guidance 

to help you achieve your career 

goals. All alumni benefit from 

lifelong access to our digital 

careers service.

DISABILITY SUPPORT

Our Disability Advisors provide 

dedicated support for students with 

a disability, health condition or 

Specific Learning Difficulty such as 

dyslexia or dyspraxia. They give 

information on the resources 

available within the University and 

from external agencies to help you 

reach your potential.

STUDENTS’ UNION

From the day you join the 

University you automatically 

become a member of The Union. 

They stand up for your needs and 

views – and are a great place to 

turn to for independent advice and 

support on all sorts of issues.

ALUMNI COMMUNITY

With more than 310,000 alumni 

in over 170 countries around the 

world, when you complete your 

studies you will automatically 

become part of our global alumni 

community. You will be able to 

access exclusive alumni benefits 

and services, networking and event 

invitations and lifelong support 

from Manchester Met.

Don’t forget – 
you’ll also have support from the Student Success 

Team who will be cheering you on throughout your 

masters, as well as academic support from your tutors.  

See page 5 for more information. 
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TUITION FEES AND FUNDING
We understand that the financial commitment of postgraduate study can be daunting, so 

we’ve made the payment process flexible and straightforward to help you manage the costs.  

FLEXIBLE PAYMENT OPTIONS

Pay unit by unit – pay for each unit 

just before you start it, spreading the 

cost of your masters out into a series 

of manageable payments over your 

two years with us.

Pay the full fees up front – pay 

the entirety of your course fees 

before you start the course or at any 

time throughout.

Pay via a sponsor – if your employer 

or another approved sponsor is 

funding your studies, they can 

pay your fees directly via Flywire 

on your behalf.

EASY, ONLINE PAYMENTS

No matter what payment option you 

choose, we accept all usual online 

payment methods via our secure 

Flywire payment portal.

UK students – pay online by bank 

transfer, or by credit or debit 

card using the dedicated Flywire 

payment portal.

International students:

• Pay in your own home currency 

from a bank account held in your 

own country

• Benefit from Flywire’s ‘best 

exchange rate guarantee’

• There are no additional bank 

charges

• Manchester Met is immediately 

informed when you make a payment 

in your home currency, allowing 

release of your study material

• Multilingual CHAT, telephone and 

email contact services available to 

help guide you through the Flywire 

payment process

YOU’LL ALSO 

BENEFIT FROM:

• No registration fees

• A free induction unit for 

your course

• No assignment fees

• No increases in fees if you graduate 

in two years without a study break*

* Before applying please visit globalonline.mmu.ac.uk for the most up-to -date course fees. 12< PREVIOUS NEXT >
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HOW TO APPLY
We are dedicated to making studying and balancing your career as easy as possible. 

We believe this commitment begins right from when you first enquire about a 

Global Online programme, which is why we have made our application process 

straightforward and fast.

All applications are taken through our online applications portal. To get access to the portal please 

fill in the form on the course applications page and we will send you an email with login details. 

Once you have access to the portal you will be required to upload the following documents and 

submit your application:

 

We will assess your application and make a decision based on the course entry criteria, 

typically within five working days of your application being submitted.

 

If you’re successful in your application, you will receive an official enrolment offer via email and 

you can accept this in the applicant portal.  

 

Once you’ve paid for your first unit of study (prior to the payment deadline), you will be automatically 

enrolled on the course and introduced to our Student Success Team.

 1
APPLY 

ONLINE

 2
FIND OUT IF 

YOU HAVE 
A PLACE

 3
ACCEPT 

YOUR 
OFFER

 4
BEGIN  

YOUR 
STUDIES

•Certificate and/or transcripts evidencing your 

academic and/or professional qualifications, 

eg degree certificate

•Evidence of English language proficiency 

for non-native English speakers, eg IELTS 

or free Pearson Test of English results

• CV

• Passport photo

• A personal statement, detailing your 

motivations for studying with Manchester 

Metropolitan University Global Online
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CONTACT US
Our Global Online courses have six intakes a year, so you 

can start the course whenever it suits you best.  

 
To begin your application or to simply find out more about our 

courses or ask questions about our fees, entry requirements or 

application process, please contact our team of friendly Enrolment 

Advisors directly on:

 +44 (0)161 880 4721

 globalonlineenrolment@mmu.ac.uk

globalonline.mmu.ac.uk/contact-us

IMPORTANT NOTICE
This course brochure was revised in August 2022 for the academic year 2022 to 

2023 to help you choose the right course. The information, therefore, reflects the 

courses as they were at this time. This brochure is intended to provide an overview 

of our courses and the University. The University recognises that the decision about 

which university and course to apply for is an important one.

The online prospectus is available at globalonline.mmu.ac.uk/online-courses 

and contains the most up-to-date information on our Global Online Programmes 

so please check back regularly, including before you apply for a place and again 

before you accept your offer. We regularly update our Global Online Programmes 

online prospectus so that our published programme information is accurate and 

up to date. The university reserves the right to withdraw at any time Global Online 

Programmes advertised for application on its website.

The provision of educational services by Manchester Metropolitan University

is subject to terms and conditions of contract. A copy of the current terms and 

conditions can be located at mmu.ac.uk/terms, an up-to-date version will be 

provided to applicants alongside the offer letter. The University is committed to the 

achievement of equal opportunities. This iscentral to our mission as a university 

and as a provider of higher education. Thiscommitment is set out in full in our Equal 

Opportunities Policy and Action Plan.

For the latest information about our courses, visit                                                

globalonline.mmu.ac.uk/online-courses 
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We are committed to ensuring 

that all of our materials are 

accessible. This brochure is 

available in a range of formats, 

such as large print, on request via 

globalonlineenrolment@mmu.ac.uk

Manchester Metropolitan 

University

All Saints Campus,

Oxford Road,

Manchester,

M15 6BH

For further information on our 

Global Online programmes, 

please visit:

globalonline.mmu.ac.uk
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